Demographics for

The City of Camarillo

® © Population:
~69,881-70,186

Camairillo, CA is a suburban city in Ventura
County known for its relatively affluent,

family-oriented, and aging-leaning (2024 estimate)
community nestled between coastal and
inland areas. ® o Gender:

@l ® 51% female « 49% male

Race/Ethnicity:

- ~54% White (Non-Hispanic)
- ~30% Hispanic/Latino
. ~19% 2 or more races

. ~11% Asian (Non-Hispanic)

Median age:
~41-43 years

44°% aged 19-64
23% aged 65+
21% under age 18

I ~4% Black

~26,250
Households & Family

Average size: ~2.65

Owner occupied: 64-65%
Non-family households: ~30%
Many married-couple families

Military Families

Many service members + families
who are stationed at Naval Base
Ventura County (NBVC) live
off-base here due to its suburban
appeal and strong schools.

~$109-113k

Median household income

Per capita: ~$51-56k

Poverty rate: 7.5-8.5%

Home values: ~$824k median
Education: ~43% with bachelors+

Religion

Camarrillo has dozens of
churches (Catholic, Protestant,
nondenominational, etc.),
indicating an established faith
community.



Ministry Implications, Opportunities, and Threats

Families & Youth « Strong Opportunity

Solid under-18 population (~21%) and family households suggest demand for
children’s, youth, and family ministries. Many dual-income or stable families in
suburbs value community and moral formation.

Opportunity: Invest in vibrant kids/youth programs, family events, and parenting
support.

Aging Population & Retirees « Threat + Opportunity

With ~23% over 65 and median age in the low 40s, churches may see natural growth
in senior ministries but face challenges with overall attendance if younger families
aren't reached.

Opportunity: Expand senior-focused programs (fellowship, health/support,
legacy/mentoring). Highlight relevance for empty-nesters and retirees in a
high-income area where time/resources allow engagement.

Church Landscape ¢ Threat of Competition + Saturation

Many existing congregations (including large or active ones) mean ministries must
differentiate through excellence, community involvement, or niche focus (e.g.,
recovery, young adults, specific ethnic groups).

Ethnic/Cultural Diversity « Opportunity

Growing Hispanic (~30%) Asian populations offer chances for multicultural outreach,
Spanish-language services, or culturally relevant ministries. Immigrant/foreign-born
residents (~16%) may benefit from welcome/integration programs.

Opportunity: Bilingual resources, festivals, or targeted small groups to build bridges.
Threat if the church remains monocultural.

Housing/Cost Pressures « Threat

Very high housing costs and rents can strain younger families/renters, potentially
leading to transience or financial stress despite overall affluence. Slight population
decline may signal out-migration.

Opportunity: Financial literacy classes, or support for young families. Ministries
addressing work-life balance and community in a high-pressure area.



Affluence & Education « IVixed

Higher incomes/education levels mean people can support generous giving and
sophisticated programming (e.g., arts, missions, leadership development) but may
be "time-poor," skeptical, or drawn to secular/self-improvement alternatives. Low
poverty reduces some social-service entry points.

Opportunity: High-quality discipleship, missions giving (local/global), and
intellectual/equipping ministries. Address subtle materialism or busyness with
practical faith applications.

Military Families « Opportunity

Camarillo hosts a meaningful concentration of active-duty Navy families (often with
children) and ~4,400 veterans seeking suburban stability, strong schools, and
community amid frequent moves and deployments.

Opportunity: Family/youth ministries, transition support (reintegration, spouse
resilience, financial stewardship), and veteran outreach that favors quick-welcoming
structures and practical discipleship.

Broader Context

Suburban stability, proximity to outdoors (beaches/mountains), and veteran presence
support community-building and service-oriented ministries.

Recommendations for Church Ministry

Prioritize: Family/youth engagement + senior care as core strengths; intentional
diversity/inclusion efforts.

Growth Areas: Small groups for connection, practical life skills (finances, marriage,
parenting), and outreach to unchurched professionals/families.

Potential Threats to Monitor: Aging congregation skew, high costs driving younger
residents away, attendees church hopping or secular activities.

Strengths to Leverage: Affluent, educated, stable base for robust programming,
volunteering, and missions impact.



Core Expectations

for an Evengelical Pastor in Camarillo

Strong Biblical Teaching & Preaching

Camairrillo residents value clear, verse-by-verse, practical exposition of Scripture that
applies to daily life (family, work, finances, challenges). Educated professionals and
families appreciate intellectually solid yet relatable sermons—avoiding fluff or
excessive entertainment. A pastor that teaches directly from the Bible, makes it
understandable, and helps people grow would be a good fit for this area.

Relational, Approachable, and Shepherding Heart

Warm, humble, and genuine character stands out. People want a pastor who is
accessible, cares personally (visits, counseling, knowing names), and builds
community. In a suburban setting with many families and retirees, authenticity and
humility matter more than charisma. A pastor who is "humble and friendly" and
foster a welcoming atmosphere is deeply valued in the community.

Family-Focused and Relevant to Life Stages

With many families and a notable retiree population, the pastor should support
strong family ministry (kids/youth programs, marriage/parenting encouragement,
and senior care). A stable family life (if married) models biblical values. Practical
help with real-life issues (stress, finances, raising kids in a high-cost area) resonates.
The pastor should model generosity, stewardship, and work-life balance in a
high-cost area.

Theologically Sound and Evangelistic

Commitment to evangelical distinctives (authority of Scripture, Gospel centrality) is
essential. A heart for the lost, discipleship, and outreach fits the community’s stability
and resources. Pastors who equip laypeople for ministry and emphasize personal
faith application thrive.

Leadership and Vision with Integrity

Educated, higher-income attendees expect competent leadership—strategic yet
servant-oriented, able to manage staff/volunteers and handle change gracefully.
Financial integrity and moral character (per 1 Timothy 3/Titus 1) are non-negotiable.
In a diverse (Hispanic/Asian growth) areq, cultural sensitivity and inclusivity help.




